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It can happen to anyone, anywhere and any time!

How can you help prevent

sexual harassment? ﬁ

,\d( Know and follow the Department's policy on sexual harassment. r éi.

,’d’ Keep informed by attending training,
o Know your legal rights and procedures.
ﬂ’ Take responsibility for your own behavior.

3( Know that sexual harassment can cost you your job and more.



What is Misconduct?

The Airports Authority (AAl) of India
Employees (Conduct, Discipline, and Appeal,
Regulations, 2003)

Habitual late coming or irregular attendance
Absence without leave
Neglect of work or negligence in performance

of duty including malingering or slowing down
Sleeping while on duty

Absence from the employees appointed place
of work without permission or sufficient cause

Causing damage to any property of the
authority

Drunkenness
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Misconduct at AAl...Contd

Riotous or disorderly or indecent behaviour at the
workplace (within AAl premises or outside the premises
where such behaviour is connected with employment)

Gambling within office premises
Smoking within office premises where it is prohibited

Levelling malicious or false allegations
Taking or giving bribes of illegal gratification;

Threat, fraud or dishonesty or any remuneration to
which the employee is legally not entitled to;

Furnishing false information
Sexual harassment of any kind at the workplace
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How would we feel if all this was
happening in

- Our workplace?

- To our near and loved ones?

- To us?

Such behaviour violate
. Our Fundamental rights

*Our Values and Belief System
e Qur Self Esteem and Personal

Dignity
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ASSAULTS OR USES CRIMINAL FORCE TO ANY
WOMEN,INTENDING TO OUTRAGE OR KNOWING IT TO (this is
a definition under sec 354 IPC)

As per Supreme Court -Sexual Harassment is :
Any unwelcome sexually determined behaviour, such as:-
Physical contact
A demand or request for sexual favours
Sexually coloured remarks
Showing pornography
Any other physical, verbal or non-verbal conduct of a sexual nature.
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Physical forms of sexual harassment may include....
Inappropriately touching another person

Grabbing and/or fondling

Rubbing up against a person
Messaging or stroking another person
Stalking

This may also include visual forms of sexual

harassment such as....
* Obscene posters, cartoons, and pin-ups

 Computer graphics and obscene messages on computer
bulletin boards.

e Offensive models, statues, and figurines
* |nappropriate clothing
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Sexual harassment can also result from
Staring

Physical gestures that have a sexual connotation

Suggestive looks and facial expressions that have
sexual implications

Blocking the pathway of another to make a sexual

advance.




Unacceptable Behaviors
Behaviors that are always unacceptable include:

physical contact that includes touching, pinching, patting,
Kissing, rubbing up against, fondling, groping, grabbing or
assault interfering with or blocking movement

verbal sexual advances or propositions suggestive or
obscene letters, notes, invitations or email received at work
or at home repeated face-to-face, telephone or email
invitations after being refused making or using derogatory
comments, epithets, slurs and jokes leering, making sexual
gestures, displaying sexually suggestive objects or
pictures, cartoons or posters verbal abuse of a sexual
nature, including graphic comments about an individual's
body, sexually degrading words to describe an individual
unwanted sexual advances or attention obscene or
suggestive sounds

passing over qualified employees for promotion in favor of
an employee who is sexually involved with the boss
obscene or suggestive qifts frequent discussion of sexual
acts and exploits




What is the workplace?

The workplace is any area where the
employee is required to represent, carry
out, perform or implement any duties,
obligations or services required.

By this token, a home would be a
workplace for a domestic maid.

For a person engaged in a field job, the
area that she covers in the course of her
work represents her workplace.




Sexual harassment at the workplace (SHW)

 The Supreme Court (SC) has defined
the term sexual harassment in the case
of Vishaka and others v. State of
Rajasthan as under:

“Sexual harassment includes such
unwelcome sexually determined
behaviour (whether directly or by
implication) as:

(a) Physical contact and advances;

(b) A demand or request for sexual
favours;

(c) sexually-coloured remarks;(d)
Showing pornography;

(e) Any other unwelcome physical,
verbal or non-verbal conduct of sexual
nature - verbal, textual, physical, graphic
or electronic or by any other actions,




Sexual Harassment shall also include:

Any act or conduct by a person in authority
and belonging to one sex which denies or
would deny equal opportunity in pursuit of
career development or otherwise making the
environment at the work place hostile or
intimidating to person belonging to the other
sex, only on the ground of sex.

The behaviour need not be intentional in
order to be considered sexual harassment.

It is the impact of, not the intent behind, a
behaviour or remark.

If any employee who is a victim of such
conduct has a reasonable apprehension that
in relation to the victim’s employment, such
conduct is humiliating and may constitute a
health and safety problem.
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SC Guidelines: Management Obligations

* Formulate Anti-Sexual
Harassment Policy

e Take Preventive Measures: To NOTICE

TO ALL AAI EMPLOYEES

prevent sexual harassment

* To provide an effective redressal
mechanisms for resolution of

complaints.




AAIl Actions

 Formulation of a Policy on “Prevention and
Redressal of Sexual Harassment at the
Workplace” — consistent with SC Guidelines

 Composition of Complaints Committees

* Preventive Activities (sensitization workshops
part of this initiative)

SEXUAL
HARASSMENT
HANDBOOK
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Ethical and Safe Workplace

. Responsibility

. Personal Space

. Culture
. External Environment




Ethical and safe Workplace: ifas wd gifeaa wricu«

W: Worthy of Trust & Mutual Respect : Values
favagiia w& suEt @Eme ;. (Afaw qew)
Organizational Ethics : e dest Hifasmes
Responsibility : fs=isrt
Knowledge of Policies : wifaat =1 3™
Personal Space : =it o
Law : fafa ddst
Anti-Harassment & Anti-Discriminatiom :
Sdted - faudl @ dsvma - fausE
Culture : g&=fa
External Environment : sreét ararazon




Employees Obligations

Ensure prevention of any act that is defined as ‘misconduct’ including sexual
harassment at the workplace by:

Refrain from conducting any such acts
Stopping others who are found/seen conducting any such acts

Report sexual harassment noticed at the workplace to the appropriate
Complaints Committee formed at the AAI for this purpose

All employees who become victims of such harassment must report about
the sexual harassment experienced by them personally.

A concerned co-worker may also inform the Complaints Committee

Raise issues of misconduct including sexual harassment at the workers
meetings and in other appropriate forums and it should be affirmatively
discussed in the employer-employee meetings.
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“Discriminatory behaviour and
abuse is unlawful.
Every employee has equal access to
all work facilities.

Safe work place is every individual’s

fundamental and legal right”.
We all are responsible
to create

a safe and ethical workplace
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And, Above ALL,
Lets Keep up the Reputation of AAI
and its Commitment to an
organizational climate and work

culture free from any kind of

discriminqtion and harassment
Y

| SEXUAL
HARASSMENT



MRS.PRERNA AGGARWAL,GM ARCH.-CHAIRPERSON
MR.J.S.BALHARA,DGM-ENGG.-IMU-MEMBER
MRS.NIVEDITA DUBEY,DGM,HR-MEMBER
MRS.NANDITA BHATT,AGM,ARCH.-MEMBER

MR.M.NATRAJAN,SR.MGR.HR-MEMBER
NGO REPRESNTATIVE MS.MARTHA FARRELL,FROM PRIA
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